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This article explores the potential of using Queer theory as a 

framework to combat bias against ageism. Queer theory 

challenges rigid categorizations and binary thinking, 

emphasizing the fluidity and non-conformity of identities. 

Similarly, ageism operates on fixed age categories and 

stereotypes, limiting the potential and contributions of older 

individuals. By adopting a Queer lens, we can challenge age-

based biases, promote inclusivity, and foster a society that 

values individuals of all ages. This essay highlights the 

connections between Queer theory and ageism, examines the 

shared principles of non-conformity, fluidity, and 

intersectionality, and explores practical applications of Queer 

theory to reduce ageism. The goal is to create a more inclusive 

and equitable society that recognizes the diverse experiences 

and contributions of individuals across the entire lifespan.  
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1. Introduction 

Ageism and gender bias are two interconnected forms of discrimination that have profound 

impacts on individuals and society as a whole (Higgs & Gilleard, 2020). Ageism refers to the 

stereotypes, prejudices, and discrimination directed towards individuals based on their age, 

particularly towards older individuals. Gender bias, on the other hand, involves unequal treatment, 

stereotypes, and prejudice based on an individual's gender. (Nemmers, 2005) Both ageism and 

gender bias perpetuate inequality, limit opportunities, and hinder social progress. Understanding 

the impacts of these biases is crucial for creating inclusive and equitable societies that value 

diversity and ensure equal rights and opportunities for all individuals, regardless of their age or 

gender (Chu, et al., 2022). Ageism affects individuals across the lifespan, but it particularly affects 

older individuals (Lyons, et al., 2018). Ageist attitudes and practices can lead to social exclusion, 

employment discrimination, and limited access to healthcare, among other challenges. Stereotypes 

about aging, such as the belief that older people are incapable, dependent, or technologically inept, 

undermine the potential and contributions of older individuals. Ageism also creates divisions 

between generations, hindering intergenerational understanding and collaboration. By addressing 

ageism, society can harness the wisdom, experience, and skills that older individuals bring, 

fostering inclusive and age-friendly environments where everyone can thrive and contribute 

(Dennis & Thomas, 2007; Berger, 2017). 

Gender bias, on the other hand, permeates every aspect of society, shaping societal norms, roles, 

and expectations. It perpetuates unequal power dynamics, limiting opportunities and stifling the 

full potential of individuals based on their gender. Stereotypes about gender roles, such as 

associating women with caregiving and men with leadership, reinforce traditional norms and 

restrict individuals' choices and opportunities (Ang & Lai, 2023). Gender bias affects education, 

employment, and political representation, contributing to gender-based wage gaps, glass ceilings, 

and underrepresentation of women in positions of power (Pincus, 1996; Purcell, et al., 2010). It 

also manifests in gender-based violence and harassment, creating an unsafe environment for 

individuals of marginalized genders. By challenging gender bias, society can promote gender 

equality, foster diverse leadership, and create inclusive spaces where all individuals can thrive and 

fulfill their aspirations (Migliorini & De Piccoli, 2020). 

The impacts of ageism and gender bias extend beyond individual experiences, shaping societal 

dynamics and hindering social progress. These biases perpetuate inequalities, erode social 

cohesion, and limit the potential for collaboration and collective growth. Addressing ageism and 

gender bias requires a collective effort, involving education, policy changes, and cultural shifts 

(Hyman, et al., 2016). By challenging stereotypes, promoting inclusivity, and ensuring equal 

opportunities for people of all ages and genders, societies can create a more just, equitable, and 

harmonious future for all individuals. 
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2. Objective 

To investigate the application of Queer Theory in elucidating the challenges associated with 

Ageism and its role in fostering an inclusive society. 

 

3. Research Methodology 

This study employs a qualitative approach, specifically utilizing the Documentary Research 

method. Information is gathered by reviewing documents from both domestic and international 

sources, including books, articles, descriptions, journals, and theses. The collected data is then 

analyzed and synthesized to draw conclusions in alignment with the specified research objectives, 

employing a Descriptive Analysis. 

 

4. Literature Review 

4.1 QUEER Concept and Background 

Gender bias is a deeply rooted societal issue that stems from rigid binary conceptions of gender 

and the enforcement of normative expectations. However, examining gender bias through the lens 

of QUEER theory provides a transformative framework to understand and challenge these biases. 

QUEER theory challenges the fixed notions of gender and sexuality, emphasizing fluidity, non-

conformity, and the liberation of individuals from restrictive gender norms (Few‐Demo, et l., 

2016). By exploring the concept of gender bias through a QUEER perspective, we can gain insights 

into how societal norms and expectations limit individuals' freedom of self-expression, perpetuate 

inequality, and hinder the achievement of gender justice and inclusivity. Traditional gender norms 

impose expectations and limitations on individuals based on their assigned sex at birth (Sweetman, 

et al., 2010). These norms dictate how individuals should behave, dress, and express their 

identities, reinforcing binary categories of male and female. This binary thinking marginalizes and 

excludes those whose identities and experiences do not align with societal expectations. However, 

QUEER theory challenges this binary framework by highlighting the diversity and complexity of 

gender identities and expressions (Capobianco, 2020; Krane, 2001). 

QUEER theory asserts that gender is not fixed, but rather a fluid and socially constructed 

phenomenon (Butler, 1999). It recognizes that individuals may identify beyond the traditional 

categories of male and female, encompassing a wide spectrum of gender identities such as 

transgender, non-binary, and genderqueer. By deconstructing the norms and assumptions 

surrounding gender, QUEER theory provides a critical perspective that interrogates the biases, 

stereotypes, and inequalities perpetuated by rigid gender expectations. Gender bias emerges from 

these entrenched societal norms and expectations (Gamson, & Moon, 2004). It manifests in various 
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ways, including unequal opportunities, stereotypes, and discrimination based on one's gender 

identity or expression. Women and gender non-conforming individuals often face systemic 

barriers, such as gender pay gaps, limited access to leadership roles, and the perpetuation of 

harmful stereotypes. Additionally, the intersectionality of gender with other forms of 

discrimination, such as racism, ableism, and classism, compounds the effects of gender bias and 

further marginalizes individuals at the intersections of these identities (Warner, & Shields, 2013). 

By understanding gender bias through the QUEER framework, we challenge the binary 

constructions of gender and highlight the importance of recognizing and respecting diverse gender 

identities and expressions. QUEER theory encourages the creation of inclusive and affirming 

spaces that celebrate the multiplicity of gender experiences, promoting equality, acceptance, and 

liberation for all individuals (Parker, 2002) 

QUEER is a term used to describe individuals who identify as part of the LGBTQ+ community. It 

is an umbrella term that encompasses diverse sexual orientations, gender identities, and gender 

expressions that do not conform to traditional societal norms or expectations related to sexuality 

and gender. The term "QUEER" has been reclaimed and embraced by many LGBTQ+ individuals 

and communities as a way to challenge and disrupt heteronormative and cisnormativity 

assumptions. It is important to note that the term "QUEER" is highly subjective and can have 

different meanings and interpretations to different people. Some individuals may embrace the term 

as an inclusive and empowering label, while others may prefer specific identities within the 

LGBTQ+ spectrum. Respect for personal preferences and self-identifications is crucial when 

discussing and using the term "QUEER." (Jagose, 1996) 

The term "QUEER" has a complex history and has evolved over time. Initially used as a derogatory 

slur to target individuals who were perceived as non-conforming to heterosexual norms, it was 

reclaimed by the LGBTQ+ community in the 1980s as an empowering and inclusive term. The 

reclamation of "QUEER" was a response to the limitations and rigidity of labels and categories 

used to describe sexual orientations and gender identities (Luciano & Chen, 2015). It aimed to 

challenge societal norms and to embrace the diverse experiences and expressions within the 

LGBTQ+ community."QUEER" serves as an umbrella term that encompasses a broad spectrum 

of sexual orientations, gender identities, and gender expressions that do not conform to 

heterosexual and cisgender norms (Kolker, et al., 2020). It is intentionally inclusive, embracing 

individuals who may identify as lesbian, gay, bisexual, transgender, queer, questioning, intersex, 

asexual, pansexual, non-binary, and more. One of the strengths of the term "QUEER" is its ability 

to challenge and disrupt binary thinking, allowing for fluidity and non-conformity within the 

LGBTQ+ community. It recognizes the intersections of multiple identities and experiences, 

highlighting the complexity and diversity of human sexuality and gender (Elizabeth, 2013). It is 

important to acknowledge that not all individuals within the LGBTQ+ community embrace or 

identify with the term "QUEER." Some may have personal or historical reasons for not using the 
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term, and it is essential to respect their preferences and self-identifications. Overall, "QUEER" is 

a term that represents a movement towards inclusivity, self-determination, and celebration of 

diverse identities within the LGBTQ+ community. It continues to be an important part of LGBTQ+ 

activism, academia, and cultural discourse (Perko, 2005). 

The identity of LGBTQ+ (Lesbian, Gay, Bisexual, Transgender, Queer/Questioning, and others) 

emerged as a result of the ongoing struggle for recognition, acceptance, and rights for individuals 

who deviate from heterosexual and cisgender norms. The term "QUEER" played a significant role 

in shaping and expanding the understanding of sexual orientations and gender identities within the 

LGBTQ+ community. In the late 20th century (Waites, 2009), the LGBTQ+ rights movement 

gained momentum as individuals and activists sought to challenge societal discrimination and 

advocate for equal rights (Aiken, Salmon, & Hanges, 2013). The term "QUEER" was reclaimed 

by some within the community as a way to encompass the diverse experiences and identities that 

existed beyond the traditional labels. The use of "QUEER" as an identity was a deliberate departure 

from fixed categories and binary thinking. It aimed to challenge the notion that sexual orientations 

and gender identities could be neatly classified into predetermined boxes. Instead, it celebrated the 

fluidity, non-conformity, and complexity of human sexuality and gender expression (Corredor, 

2019). By embracing the term "QUEER," individuals and communities sought to reject the 

stigmatization and marginalization associated with non-heteronormative and non-cisnormative 

identities. It provided a sense of empowerment, community, and solidarity for those who felt 

marginalized by mainstream society (Calvo & Trujillo, 2011). QUEER theory primarily focuses 

on challenging heteronormative and cisnormative assumptions related to sexual orientations and 

gender identities, its principles of non-conformity, fluidity, and inclusivity can be extended to age-

related identities and experiences. By applying the principles of QUEER theory to ageism 

(Gregory & Matthews, 2022; Few‐Demo, 2016), we can shed light on the ways in which age-based 

biases restrict individuals' agency, perpetuate inequality, and hinder intergenerational 

understanding  

 

4.2  Ageism Concept and Background 

Ageism refers to the stereotyping, discrimination, and prejudice directed towards individuals or 

groups based on their age, particularly when they are older. It involves judging and making 

assumptions about people solely based on their chronological age, often leading to unfair treatment 

or exclusion (Swift, et al., 2017). Ageism can manifest in various ways, including: (1) Stereotypes: 

Ageist stereotypes portray older individuals as frail, incompetent, technologically inept, resistant 

to change, or lacking in productivity. These stereotypes overlook the diversity and capabilities of 

older people and reinforce negative perceptions. (2) Discrimination: Age-based discrimination 

occurs when older individuals are denied opportunities, such as employment, promotions, or 
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access to healthcare, based on their age. It can also manifest in policies that disadvantage older 

individuals, such as mandatory retirement ages or age-related restrictions. (3) Institutional 

practices: Ageism can be embedded in institutional practices and policies, such as age limits for 

certain activities or age-based assumptions that restrict opportunities for older individuals. These 

practices can limit their participation and contribution to society. (4) Language and media 

representation: Ageist language and media portrayals perpetuate stereotypes and reinforce negative 

perceptions of older people. Age-related slurs or derogatory terms contribute to a culture of 

disrespect and exclusion. (5) Lack of social inclusion: Ageism can lead to social exclusion and 

isolation for older individuals. They may face barriers in accessing social activities, healthcare, or 

public spaces, which can impact their overall well-being and quality of life (Iversen, Larsen, & 

Solem, 2009; Lagacé, et al., 2015). 

Addressing ageism requires challenging negative stereotypes, promoting intergenerational 

understanding and collaboration, advocating for inclusive policies, and fostering a culture that 

values and respects individuals of all ages (Levy, Lytle, & Macdonald, 2022) Recognizing and 

addressing ageism is essential for creating a society that values the contributions and experiences 

of older individuals while fostering intergenerational solidarity (Sargent-Cox, 2017). 

Ageism is a pervasive societal issue that stems from deep-rooted biases and stereotypes about 

aging and older individuals. It is rooted in age-based discrimination and prejudice, leading to 

unequal treatment, limited opportunities, and negative attitudes towards older people (Hagestad, 

& Uhlenberg, 2005). Here is some background information on ageism: Historical context: Ageism 

has a long history, but it gained prominence as a concept in the 1960s when Robert N. Butler, a 

geriatrician and psychiatrist, coined the term "ageism" (Whitbourne, & Hulicka, 1990) He used it 

to describe the discrimination and negative treatment faced by older individuals. Since then, 

ageism has been recognized as a significant social problem. Stereotypes and perceptions: Ageism 

is fueled by stereotypes and perceptions that associate aging with decline, dependency, and 

diminished value. Older individuals are often portrayed as less capable, less productive, or 

burdensome to society. These stereotypes ignore the diversity and potential of older people and 

perpetuate negative attitudes (Knickman, & Snell, 2002). Impact on individuals: Ageism can have 

detrimental effects on the well-being and quality of life of older individuals. It can lead to social 

isolation, reduced access to healthcare and employment opportunities, and decreased self-esteem. 

Ageism also contributes to age-related discrimination in areas such as housing, healthcare, and 

financial services (Nelson, 2016). Intersectionality: Ageism intersects with other forms of 

discrimination, such as sexism, racism, and ableism. Older individuals who belong to marginalized 

groups may face compounded discrimination and disadvantage based on multiple intersecting 

identities. Legal and policy considerations: Many countries have laws and regulations in place to 

address age-based discrimination in various contexts, including employment, housing, and 

healthcare. However, implementation and enforcement of these laws may vary, and ageism 
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continues to persist. Shifting demographics: With global population aging, ageism becomes 

increasingly relevant (Bar-Tur, 2021). The World Health Organization (WHO) and other 

organizations advocate for addressing ageism as part of efforts to create age-friendly societies that 

value and support people of all ages (World Health Organization, 2007). 

Reducing ageism requires raising awareness, challenging stereotypes, promoting intergenerational 

understanding, and implementing inclusive policies. It involves recognizing the contributions and 

capabilities of older individuals and creating opportunities for active participation and social 

inclusion across the lifespan. Efforts to combat ageism aim to build a society that values and 

respects people of all ages, fostering intergenerational solidarity and well-being (Hagestad, & 

Uhlenberg, 2005; Swift, et al., 2017). 

 

4.3 Ageism Affects Society 

Ageism, or the discrimination and prejudice based on age, has significant impacts on 

society as a whole (Kelchner, 2000; Palmore, 1999).  

1) Employment and economic implications: Ageism can lead to discriminatory practices 

in the workplace, affecting older individuals' employment opportunities and 

advancement. Older workers may face barriers to finding new employment, experience 

forced retirement, or encounter age-related stereotypes that limit their career growth. 

This not only affects individuals' financial well-being but also hampers the economy 

by underutilizing the skills and experience of older workers. 

2) Intergenerational dynamics: Ageism can create divisions and misunderstandings 

between different age groups. Negative stereotypes and biases about older people can 

lead to age segregation and hinder intergenerational collaboration and cooperation. By 

perpetuating age-based stereotypes, ageism prevents the recognition and appreciation 

of the diverse perspectives, experiences, and contributions that individuals of different 

age groups can bring to society. 

3) Social exclusion and isolation: Ageism can contribute to social exclusion and isolation 

among older individuals. Negative attitudes towards aging can marginalize older 

people, limiting their access to social activities, services, and opportunities for 

engagement. This isolation can have detrimental effects on mental health and overall 

well-being, as social connections and community engagement are vital for a fulfilling 

and meaningful life. 

4) Healthcare disparities: Ageism can impact healthcare access and quality for older 

individuals. Older people may encounter age-based biases in healthcare settings, 

leading to undertreatment, neglect of specific health concerns, or assumptions that 

certain symptoms are just a result of aging. This can result in disparities in healthcare 
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outcomes and hinder older individuals from receiving appropriate and timely medical 

care. 

5) Stereotyping and self-perception: Ageism perpetuates negative stereotypes and 

perceptions about aging, influencing how older individuals perceive themselves and 

their own abilities. Internalized ageism can lead to self-limiting beliefs, decreased self-

esteem, and a diminished sense of agency. This can prevent older individuals from 

pursuing new opportunities, engaging in active lifestyles, or advocating for their rights 

and needs. 

6) Policy and resource allocation: Ageism can influence policy decisions and resource 

allocation, often leading to insufficient support for older individuals in areas such as 

healthcare, social services, and infrastructure. Ageism may contribute to the 

underrepresentation of older voices in policy-making processes, resulting in policies 

that do not adequately address the needs and concerns of older populations. 

Addressing ageism is crucial for building inclusive and equitable societies that value 

individuals of all ages. By challenging age-based stereotypes, promoting intergenerational 

understanding, and creating age-friendly environments, we can foster social cohesion, utilize the 

diverse strengths of all age groups, and ensure the well-being and dignity of older individuals 

(Banerjee, et al., 2021). It requires collective efforts from individuals, communities, and 

institutions to combat ageism and create a society where people of all ages are respected, valued, 

and able to actively participate in all aspects of life (Kelchner, 2000). 

 

5. Analysis and Findings 

5.1 A Queer Lens to Combat Ageism 

Ageism, the prejudice and discrimination based on age, remains a significant societal issue that 

affects individuals across generations. It perpetuates harmful stereotypes, limits opportunities, and 

undermines the well-being and contributions of older adults. To address this problem, an 

innovative approach that draws inspiration from Queer theory can offer valuable insights and 

strategies. By applying Queer principles to combat ageism, we can challenge age-based biases, 

promote inclusivity, and foster a society that values individuals of all ages. Queer theory emerged 

as a framework to deconstruct and challenge the norms and assumptions surrounding sexual 

orientation and gender identity (Nagoshi, et al.,2012). It advocates for embracing fluidity, non-

conformity, and inclusivity in understanding and celebrating diverse identities. While initially 

focused on LGBTQ+ issues, the principles of Queer theory can be extended to address ageism, 

recognizing that age is another dimension of identity deserving of the same fluidity and inclusivity. 

By adopting a Queer lens to combat ageism, we can challenge the fixed categories, stereotypes, 

and assumptions associated with age. Age should not be viewed as a restrictive label that 
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diminishes individuals' worth or potential (Baril, & Silverman, 2022). Instead, it should be seen as 

a dynamic and multifaceted aspect of human existence, characterized by diverse experiences, 

wisdom, and contributions across the lifespan. Queer theory encourages us to question and 

dismantle societal expectations that restrict older individuals, such as assumptions of decline, 

irrelevance, or limited capacity for growth and learning. It urges us to recognize and celebrate the 

diverse ways in which individuals age, and to value the unique perspectives and knowledge that 

come with life experience. By challenging age-based norms and embracing the fluidity of age 

identity, we can create a more inclusive society that values and empowers individuals of all ages 

(Boyd, 2008). Furthermore, Queer theory emphasizes the importance of intersectionality, 

recognizing that individuals embody multiple identities shaped by factors such as race, gender, 

class, and ability. Applying this lens to ageism allows us to understand how age-based 

discrimination intersects with other forms of bias, exacerbating inequalities and creating unique 

challenges for individuals with multiple marginalized identities. (Ahmed, 2006) By addressing 

ageism through an intersectional Queer approach, we can work towards dismantling these 

interconnected systems of oppression and fostering greater equity and social justice. 

 

5.2 The Connection between Queer and Ageism in Challenging Discrimination 

The connection between queer and ageism lies in the shared experience of facing discrimination 

and prejudice based on one's identity. Just as queer individuals have historically faced 

stigmatization and marginalization due to their sexual orientation or gender identity, older 

individuals often encounter bias and stereotypes rooted in ageism. Both groups challenge societal 

norms and stereotypes, advocating for acceptance, inclusivity, and the recognition of their unique 

experiences and contributions (Sandberg, 2008). 

Queer theory, with its emphasis on deconstructing and challenging societal norms, can provide 

valuable insights in addressing ageism. Just as queer theory questions and challenges binary 

conceptions of gender and sexual orientation, it can also question the rigid and limited notions of 

aging and older adulthood (Woody, 2014). By embracing the principles of fluidity, non-conformity, 

and inclusivity that are central to queer theory, we can challenge ageist beliefs and practices that 

diminish the worth and potential of older individuals. Furthermore, the intersectionality of queer 

and age identities should be acknowledged. Queer older adults may face compounded 

discrimination due to the intersection of their age and sexual orientation or gender identity. They 

may encounter unique challenges related to healthcare access, social support, and discrimination 

within both the LGBTQ+ community and the aging population (Goltz, 2021). Recognizing and 

addressing these intersecting forms of discrimination is crucial for creating inclusive and 

supportive environments for queer individuals as they age (Edström, 2018). 
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In advocating for the rights and dignity of older individuals, it is essential to incorporate an 

intersectional perspective that acknowledges the diverse identities and experiences within the 

aging population, including those who identify as queer. By applying the principles and insights 

from queer theory to challenge ageism, we can foster more inclusive and affirming societies that 

celebrate the full diversity of identities and experiences across the lifespan (Harvie, 2018). In 

another case Queer and ageism share similarities in terms of challenging societal norms and 

advocating for inclusivity, but they differ in the specific contexts and identities they address 

(Sandberg, 2008). Here are some points of comparison: 

Social constructions: Both queer and ageism challenge social constructions and stereotypes. Queer 

theory examines the social construction of sexual orientations and gender identities (Butler, 1999), 

while ageism challenges stereotypes and biases related to aging and older individuals (Higgs, & 

Gilleard, 2020). Both aim to disrupt and question rigid societal norms. 

Fluidity and non-conformity: Queer theory embraces the fluidity and non-conformity of sexual 

orientations and gender identities, challenging binary categorizations (Rupp, et al., 2010). 

Similarly, ageism can be confronted by recognizing the diversity and fluidity of aging experiences, 

acknowledging that age is not a monolithic or fixed category (Molinari & McSweeney-Feld, 2017). 

Both queer and ageism challenge fixed, narrow understandings of identity and experience. 

Intersectionality: Both queer theory and ageism acknowledge the importance of intersectionality. 

Queer theory examines how sexuality and gender intersect with other social identities, such as 

race, class, and ability. Similarly, ageism intersects with other forms of discrimination, such as 

sexism, racism, and ableism, recognizing that individuals can face compounded discrimination 

based on multiple intersecting identities (Higgins, 2010). 

Activism and social justice: Both queer activism and efforts to combat ageism involve advocating 

for social justice and equality. Activists and scholars in both realms work towards challenging 

discriminatory structures and fostering inclusive societies that value and respect individuals of 

diverse identities and ages (Butler, 1999; Migliorini & De Piccoli, 2020). 

 

5.3 Queer Theory as a Catalyst for Overcoming Ageism  

While queer theory primarily focuses on challenging heteronormative and cisnormative 

assumptions, it can provide a valuable framework for understanding and addressing ageism as well 

(Few‐Demo, et al; 2016). By applying queer theory principles to the issue of ageism, we can 

explore ways to challenge age-based stereotypes, promote inclusivity, and create a more equitable 

society for older individuals. Here are some ways in which queer theory can be utilized to reduce 

ageism: 
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1) Intersectionality: Queer theory emphasizes the importance of recognizing intersecting 

identities and experiences. Applying this framework to ageism means acknowledging 

that individuals can face discrimination based on both their age and other aspects of 

their identity, such as gender, race, or sexual orientation. By considering the 

intersections of age and other social categories, we can better understand the 

complexities of ageism and develop more inclusive strategies to combat it (Hagestad, 

& Uhlenberg, 2005). 

2) Fluidity and non-conformity: Queer theory challenges binary thinking and embraces 

fluidity and non-conformity. Similarly, in the context of ageism, it can help challenge 

rigid conceptions of age and disrupt age-based stereotypes. Recognizing that 

individuals' experiences and abilities can vary regardless of their chronological age 

encourages a more nuanced understanding of aging and promotes inclusivity for older 

individuals who do not fit traditional stereotypes (Sargent-Cox, 2017). 

3) Power dynamics and social construction: Queer theory examines power dynamics and 

how social norms are constructed. By applying this lens to ageism, we can critically 

analyze the ways in which societal expectations and age-based hierarchies perpetuate 

discrimination against older individuals. This understanding can inform efforts to 

challenge ageist power structures, redefine societal narratives about aging, and promote 

more equitable and inclusive intergenerational relationships (Iversen, Larsen, & Solem, 

2009). 

4) Visibility and representation: Queer theory emphasizes the importance of visibility and 

representation in challenging heteronormativity. Similarly, promoting visibility and 

representation of older individuals in diverse contexts can challenge ageism (Woody, 

2014). By amplifying the voices and experiences of older people in media, literature, 

and public discourse, we can challenge ageist stereotypes and foster a more inclusive 

understanding of aging (Sandberg, 2008; Vacha-Haase et al., 2014). 

5) Activism and solidarity: Queer theory is closely linked to activism and advocating for 

social change. Applying this approach to ageism involves recognizing the importance 

of collective action and intergenerational solidarity (Ellis, 2002). By fostering 

collaborations between different age groups and amplifying the voices of older 

activists, we can work towards dismantling ageist structures and promoting social 

justice for all ages (Baril, & Silverman, 2022). 

While queer theory was initially developed in the context of LGBTQ+ experiences, its principles 

of challenging norms, advocating for inclusivity, and promoting social justice can be applied to 

various forms of discrimination, including ageism. By utilizing the insights provided by queer 

theory, we can work towards reducing ageism and creating a more equitable and inclusive society 

for people of all ages, as presented in Figure 1. 
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Figure 1. Queer Theory as a Catalyst for Overcoming Ageism 

 

6. Conclusion 

QUEER theory challenges rigid categorizations and binaries, emphasizing the fluidity and non-

conformity of identities. Similarly, ageism often operates on the assumption of fixed age categories 

and expectations, overlooking the diversity and complexity of aging experiences. By adopting a 

QUEER lens, we can recognize that age is not a monolithic or fixed category but rather a fluid and 

dynamic dimension of human existence. This perspective encourages us to challenge age-based 

stereotypes and biases that limit individuals' potential and contributions solely based on their age. 

Just as QUEER theory advocates for the inclusion and acceptance of diverse sexual orientations 

and gender identities, it prompts us to embrace the diversity of aging experiences. Ageism can 

marginalize and exclude older individuals, perpetuating stereotypes of decline, dependence, or 

irrelevance. However, by applying QUEER principles to ageism, we challenge these narrow 

assumptions and recognize the valuable knowledge, wisdom, and contributions that individuals of 

all ages bring to society. Moreover, QUEER theory highlights the intersectionality of identities and 

experiences. It recognizes that individuals embody multiple identities, shaped by factors such as 

race, class, ability, and gender. Similarly, ageism intersects with other forms of discrimination, 
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such as sexism, racism, and ableism. By examining the intersections of ageism with these other 

forms of bias, we can better understand the compounded discrimination faced by individuals with 

multiple marginalized identities. Applying QUEER theory to ageism encourages us to challenge 

age-based stereotypes, promote intergenerational understanding and collaboration, and create 

inclusive spaces where individuals of all ages can thrive. It prompts us to question rigid notions of 

age and challenge societal expectations that limit the opportunities and experiences of older 

individuals. By recognizing the fluidity and complexity of age, we can foster intergenerational 

solidarity, combat age-based biases, and create a more inclusive and equitable society that values 

individuals across the entire lifespan. In summary, by linking QUEER theory with ageism, we 

expand the principles of non-conformity, fluidity, and inclusivity to challenge age-based biases, 

promote intergenerational understanding, and foster a more inclusive and age-friendly society. 

This approach encourages us to challenge fixed age categories and stereotypes, embrace the 

diversity of aging experiences, and recognize the value and contributions of individuals of all ages. 

 

7. Acknowledgement 

The author would like to express our gratitude to the Science Promotion Fund for providing 

support to the Research and Innovation Department and the Yanasangwon Research Institute at 

Mahamakut Buddhist University. This support has been granted for our research project, and it 

will contribute to the successful execution of our annual budget for the year 2023. 

 

 

 

 

 

 

 

 

 

 

 

 

www.ijicc.net


 International Journal of Innovation, Creativity and Change. www.ijicc.net 

Volume 18, Issue 1, 2024 

 

85 

 

References 

Ahmed, S. (2006). Orientations: Toward a queer phenomenology. GLQ: A journal of Lesbian and 

Gay Studies, 12(4), 543-574. 

Aiken, J. R., Salmon, E. D., & Hanges, P. J. (2013). The origins and legacy of the Civil Rights Act 

of 1964. Journal of Business and Psychology, 28, 383-399. 

Ang, C. W., & Lai, S. L. (2023). Women's Empowerment in Malaysia and Indonesia: The 

Autonomy of Women in Household Decision-Making. Pertanika Journal of Social Sciences 

& Humanities, 31(2). 

Banerjee, D., Rabheru, K., de Mendonca Lima, C. A., & Ivbijaro, G. (2021). Role of dignity in 

mental healthcare: impact on ageism and human rights of older persons. The American 

Journal of Geriatric Psychiatry, 29(10), 1000-1008. 

Baril, A., & Silverman, M. (2022). Forgotten lives: Trans older adults living with dementia at the 

intersection of cisgenderism, ableism/cogniticism and ageism. Sexualities, 25(1-2), 117-131. 

Bar-Tur, L. (2021). Fostering well-being in the elderly: Translating theories on positive aging to 

practical approaches. Frontiers in Medicine, 8(1),1-9. 

Berger, R. (2017). Aging in America: Ageism and general attitudes toward growing old and the 

elderly. Open Journal of Social Sciences, 5(08), 183. 

Boyd, N. A. (2008). Who is the subject? Queer theory meets oral history. Journal of the History of 

Sexuality, 17(2), 177-189. 

Butler, J. (1999) Gender trouble: Feminism and the subversion of identity (10th Anniv. Edn), 

Routledge, New York. 

Calvo, K., & Trujillo, G. (2011). Fighting for love rights: Claims and strategies of the LGBT 

movement in Spain. Sexualities, 14(5), 562-579. 

Capobianco, S. L. (2020). Examining International Education Research and Practice through a 

Queer Theory Lens. Frontiers: The Interdisciplinary Journal of Study Abroad, 32(1), 12-32. 

Chu, C. H., Nyrup, R., Leslie, K., Shi, J., Bianchi, A., Lyn, A., ... & Grenier, A. (2022). Digital 

ageism: Challenges and opportunities in artificial intelligence for older adults. The 

Gerontologist, 62(7), 947-955. 

Corredor, E. S. (2019). Unpacking “gender ideology” and the global right’s antigender 

countermovement. Signs: Journal of Women in Culture and Society, 44(3), 613-638. 

Dennis, H., & Thomas, K. (2007). Ageism in the workplace. Generations, 31(1), 84-89. 

www.ijicc.net


 International Journal of Innovation, Creativity and Change. www.ijicc.net 

Volume 18, Issue 1, 2024 

 

86 

 

Edström, M. (2018). Visibility patterns of gendered ageism in the media buzz: A study of the 

representation of gender and age over three decades. Feminist media studies, 18(1), 77-93. 

Elizabeth, A. (2013). Challenging the binary: Sexual identity that is not duality. Journal of 

Bisexuality, 13(3), 329-337. 

Ellis, C. (2002). Being real: Moving inward toward social change. International Journal of 

Qualitative Studies in Education, 15(4), 399-406. 

Few‐Demo, A. L., Humble, A. M., Curran, M. A., & Lloyd, S. A. (2016). Queer theory, 

intersectionality, and LGBT‐parent families: Transformative critical pedagogy in family 

theory. Journal of Family Theory & Review, 8(1), 74-94. 

Few‐Demo, A. L., Humble, A. M., Curran, M. A., & Lloyd, S. A. (2016). Queer theory, 

intersectionality, and LGBT‐parent families: Transformative critical pedagogy in family 

theory. Journal of Family Theory & Review, 8(1), 74-94. 

Gamson, J. and Moon, D. (2004) The sociology of sexualities: Queer and beyond Annual. Review 

of Sociology 30(1): 47–64. 

Goltz, D. B. (2021). Queer generativity: temporal collisions of Fred Astaire’s Dancing Lessons. 

Text and Performance Quarterly, 41(1-2), 106-122. 

Gregory, L., & Matthews, P. (2022). Social policy and queer lives: Coming out of the closet?. 

Journal of Social Policy, 51(3), 596-610. 

Hagestad, G. O., & Uhlenberg, P. (2005). The social separation of old and young: A root of ageism. 

Journal of social issues, 61(2), 343-360. 

Harvie, J. (2018). Boom! Adversarial ageism, chrononormativity, and the Anthropocene. 

Contemporary Theatre Review, 28(3), 332-344. 

Higgins, D. (2010). Sexuality, human rights and safety for people with disabilities: the challenge 

of intersecting identities. Sexual and Relationship Therapy, 25(3), 245-257. 

Higgs, P., & Gilleard, C. (2020). The ideology of ageism versus the social imaginary of the fourth 

age: Two differing approaches to the negative contexts of old age. Ageing & Society, 40(8), 

1617-1630. 

Hyman, I., Vahabi, M., Bailey, A., Patel, S., Guruge, S., Wilson-Mitchell, K., & Wong, J. P. H. 

(2016). Taking action on violence through research, policy, and practice. Global Health 

Research and Policy, 1(6), 1-9. 

Iversen, T. N., Larsen, L., & Solem, P. E. (2009). A conceptual analysis of ageism. Nordic 

psychology, 61(3), 4-22. 

www.ijicc.net


 International Journal of Innovation, Creativity and Change. www.ijicc.net 

Volume 18, Issue 1, 2024 

 

87 

 

Jagose, A. (1996) Queer theory, New York University Press, New York. 

Kelchner, E. S. (2000). Ageism's impact and effect on society: Not just a concern for the old. 

Journal of Gerontological Social Work, 32(4), 85-100. 

Knickman, J. R., & Snell, E. K. (2002). The 2030 problem: caring for aging baby boomers. Health 

services research, 37(4), 849-884. 

Kolker, Z. M., Taylor, P. C., & Galupo, M. P. (2020). “As a sort of blanket term”: Qualitative 

analysis of queer sexual identity marking. Sexuality & Culture, 24(1), 1337-1357. 

Krane, V. (2001). One lesbian feminist epistemology: Integrating feminist standpoint, queer theory, 

and feminist cultural studies. The Sport Psychologist, 15(4), 401-411. 

Lagacé, M., Charmarkeh, H., Laplante, J., & Tanguay, A. (2015). How ageism contributes to the 

second-level digital divide: The case of Canadian seniors. Journal of Technologies and 

Human Usability, 11(4), 1– 13. 

Levy, S. R., Lytle, A., & Macdonald, J. (2022). The worldwide ageism crisis. Journal of Social 

Issues, 78(4), 743-768. 

Luciano, D., & Chen, M. Y. (2015). Introduction: Has the queer ever been human?. GLQ: A 

Journal of Lesbian and Gay Studies, 21(2), iv-207. 

Lyons, A., Alba, B., Heywood, W., Fileborn, B., Minichiello, V., Barrett, C., ... & Dow, B. (2018). 

Experiences of ageism and the mental health of older adults. Aging & mental health, 22(11), 

1456-1464. 

Migliorini, L., & De Piccoli, N. (2020). Challenging gender perspective in the community to 

promote well-being and health. Journal of Prevention & Intervention in the Community, 

48(2), 121-131. 

Molinari, C. A., & McSweeney-Feld, M. H. (2017). At the intersection of ageism and 

heterosexism: Making the case to deliver culturally competent health care for LGTB older 

adults. Journal of Health Administration Education, 34(3), 473-488. 

Nagoshi, J. L., Brzuzy, S. I., & Terrell, H. K. (2012). Deconstructing the complex perceptions of 

gender roles, gender identity, and sexual orientation among transgender individuals. 

Feminism & Psychology, 22(4), 405-422. 

Nelson, T. D. (2016). The age of ageism. Journal of social issues, 72(1), 191-198. 

Nemmers, T. M. (2005). The influence of ageism and ageist stereotypes on the elderly. Physical & 

Occupational Therapy in Geriatrics, 22(4), 11-20. 

www.ijicc.net


 International Journal of Innovation, Creativity and Change. www.ijicc.net 

Volume 18, Issue 1, 2024 

 

88 

 

Palmore, E.B. (1999). Ageism: Negative and Positive. 2nd Edition, Springer, New York. 

Parker, M. (2002). Queering management and organization, Gender Work & Organization 9(2): 

146–166. 

Perko, G. (2005). Queer-Theorien. Ethische, politische und logische Dimensionen plural-queeren 

Denkens, PapyRossa-Verlag, Köln. 

Pincus, F. L. (1996). Discrimination comes in many forms: Individual, institutional, and structural. 

American Behavioral Scientist, 40(2), 186-194. 

Purcell, D., MacArthur, K. R., & Samblanet, S. (2010). Gender and the glass ceiling at work. 

Sociology Compass, 4(9), 705-717. 

Rupp, L. J., Taylor, V., & Shapiro, E. I. (2010). Drag queens and drag kings: The difference gender 

makes. Sexualities, 13(3), 275-294. 

Sandberg, L. (2008). The old, the ugly and the queer: Thinking old age in relation to queer theory. 

Graduate Journal of Social Science, 5(2), 117-139. 

Sargent-Cox, K. (2017). Ageism: we are our own worst enemy. International psychogeriatrics, 

29(1), 1-8. 

Sweetman, D., Badiee, M., & Creswell, J. W. (2010). Use of the transformative framework in 

mixed methods studies. Qualitative inquiry, 16(6), 441-454. 

Swift, H. J., Abrams, D., Lamont, R. A., & Drury, L. (2017). The risks of ageism model: How 

ageism and negative attitudes toward age can be a barrier to active aging. Social Issues and 

Policy Review, 11(1), 195-231. 

Vacha-Haase, T., Donaldson, W.V., Foster, A. (2014). Race-Ethnicity and Gender in Older Adults. 

In: Miville, M., Ferguson, A. (eds) Handbook of Race-Ethnicity and Gender in Psychology. 

Springer, New York, NY. 

Waites, M. (2009). Critique of ‘sexual orientation’and ‘gender identity’in human rights discourse: 

Global queer politics beyond the Yogyakarta Principles. Contemporary Politics, 15(1), 137-

156. 

Warner, L. R., & Shields, S. A. (2013). The intersections of sexuality, gender, and race: Identity 

research at the crossroads. Sex roles, 68(1), 803-810. 

Whitbourne, S. K., & Hulicka, I. M. (1990). Ageism in undergraduate psychology texts. American 

Psychologist, 45(10), 1127. 

www.ijicc.net


 International Journal of Innovation, Creativity and Change. www.ijicc.net 

Volume 18, Issue 1, 2024 

 

89 

 

Woody, I. (2014). Aging out: A qualitative exploration of ageism and heterosexism among aging 

African American lesbians and gay men. Journal of homosexuality, 61(1), 145-165. 

World Health Organization. (2007). Global age-friendly cities: A guide. World Health 

Organization. 

www.ijicc.net

